
 

 

Equity and Inclusion 
By Dr. Tamara Uselman, Director of Equity and Inclusion 

Nondiscrimination and Anti-Harassment Policy 
 
Do you find this joke funny? “I’ve been getting into astronomy, so I installed a skylight. The 
people who live above me are furious.”1 No? How about this one from real life? My four-year-old 
granddaughter differentiates between her two grandfathers by referring to one, my husband, as 
the “non-haired grandpa.” Humor, like beauty, lies in the eyes (or, in this case, the ears) of the 
beholder. People may kvetch that the world has gotten so politically correct that you can’t tell a 
good joke anymore. However, the people making that statement are most often not on the 
receiving end of a belittling joke. So, that raises a question: What constitutes a joke, and what 
constitutes a discrimination, harassment, or a Title IX issue? Let’s look through the “skylight” at 
Fargo Public Schools’ AP 4060/5060/6060 Nondiscrimination and Anti-Harassment Policy to find 
out. 
 
First, Fargo Public Schools is committed to maintaining a learning and working environment that 
is free from discrimination and harassment in all employment and educational programs, 
activities, and facilities – so committed, in fact, that Fargo Public Schools 1) updated its 
Nondiscrimination and Anti-Harassment policy in August; 2) updated parent/student handbooks; 
3) trained over 2,000 employees about their rights and responsibilities regarding the policy; 4) 
identified and more deeply trained one building representative in each secondary school as well 
as one for the elementary division; and 5) has a policy implementation workgroup that meets 
monthly to monitor progress. In addition, Fargo Public Schools plans to train students about their 
rights and responsibilities regarding nondiscrimination and anti-harassment during the second 
half of the school year. 
 
Parents, too, should know their rights and responsibilities under the policy which states, “The 
District prohibits discrimination and harassment based on a student’s, parent’s, guardian’s, or 
employee’s race, color, religion, sex, gender identity, national origin, ancestry, disability, age, or 
other status protected by law.” If a person has a concern or complaint, the policy explains how to 
bring the complaint to light. Complaints are investigated, and retaliation is forbidden. 
 
Discrimination is no joke. Rather, discrimination is an illegal act against someone based on a 
status protected by law. Such status includes 1) people protected by the Americans with 
Disabilities Act. Section 504 often defined as persons with a physical or mental impairment which 

 

1 https://www.masterclass.com/articles/the-10-most-popular-types-of-jokes#what-is-a-joke 

https://www.fargo.k12.nd.us/cms/lib/ND01911460/Centricity/domain/53/policies/student/AP%206060%20Discrimination%20Harassment%20and%20Violence.pdf
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substantially limits one or more major life activities. Generally, people with shorter term, more 
minor conditions that are nonchronic (think ankle sprain, strep, broken arm) do not fall under the 
ADA 504); 2) Federal protection based on race, color, national origin in employment (Title VI); 3) 
Federal protection within public schools based on race, color, sex, or national origin in 
employment (Title VII); and 4) Federal protection within education programs or activities based 
on sex (Title IX). North Dakota Century Code provides protection, as well. 
 
Harassment is one type of an illegal discriminatory act. To harass is to discriminate a person in a 
protected class in a manner that is so “severe, persistent, and/or pervasive” that it denies access 
to the District’s programs or activities. Sexual harassment may involve sexual advances, request 
for sexual favors, physical conduct, or communication of a sexual nature. 
 
As you can see from this partial summary of AP 4060/5060/6060 Nondiscrimination and Anti-
Harassment Policy, actually installing a skylight directly into the neighbor’s domain above would 
likely qualify as harassment, whereas calling a balding man “non-haired” likely does not meet the 
standard of severity for discrimination. In short, there is plenty of room in our society for humor 
without lowering standards of human decency that allow all of us to participate in school and in 
employment. Please take time to know your rights and your responsibilities under Fargo Public 
School’s Nondiscrimination and Anti-harassment Policy. Each of us, as members of the Fargo 
Public Schools community, have rights to a fair and equitable learning and working climate, just 
as each of us has responsibilities in maintaining such a climate for ourselves, our children, and all 
employees. 
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