
 

 

Equity and Inclusion 
By Dr. Tamara Uselman, Director of Equity and Inclusion 

Making History During Women’s History Month 
 
Warning: this article may hold zero interest for you. It is directed, specifically, at those who have a mother, 
a daughter, a sister, a grandmother, an aunt, those who are female or are becoming female, or who love 
someone who is a female. If those descriptions do not apply to you, neither does this article. 
 
March is Women’s History Month. Why do women have a history 
month? Women have made up 50% of the population for some 
time. Since 2010, women made up just slightly more than 50% of 
the workforce, yet top leadership roles and careers involving 
science and math lack parity for females. Why is this?  
 
The answer is complex. One factor is the organizing structure in 
our brains which house stereotypes. Stereotypes help humans 
make quick decisions, which, in early human history, helped 
humans find lunch rather than be lunch. This means, if you are a 
human, you carry some stereotypes about the “right” role of 
females in the world. Since females are human, females, not just 
males, carry stereotypes about females. Maybe that stereotype 
business is good news; if stereotypes are learned, they can be 
unlearned and replaced as we co-labor to pave the way for 
female leaders to be represented in all leadership roles, 
curriculum, and careers. 
 
You may wish to co-labor with others across the globe who are using Women’s History Month to advance 
gender equity. I am sharing (below) some suggestions for building an even more equitable world from your 
wheelhouse for your mother, daughter, sister, grandmother, or aunt. 
  

1. Celebrate the progress that has been made for females to decide their futures! You are part of that 
progress; 

2. Decide if you want to be a “pipeline or pitfall” for females. There is no in-between; there is no 
“pitline” or “pipefall.” We each can enhance gender equity even further, if we have a mind to co-
labor on the pipeline for gender equity; 

3. Consider taking the Harvard University Implicit Association Test (IAT) for Gender Career IAT and/or 
Harvard’s Gender Science IAT. You will receive feedback about bias, which is a by-product of 
stereotypes. Avoid feeling bad if your results show bias. Remember two things; a) bias is a sign that 
you are a human; and b) bias can be mitigated. Some mini-mitigation examples are shown below; 

4. Look around your space. Are there images of female leaders or females in non-traditional careers? 
Images might show women from history (think Madame Curie) as well as current day (think a 

Picture of Willow, the daughter of an FPS educator, 
looking at the book “Leading While Female.” 

https://implicit.harvard.edu/implicit/takeatest.html
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female researcher of color). Signage is one wee step in breaking stereotypes. Doing so benefits 
female students to break the limits of their own stereotypes. Further, breaking and replacing 
stereotypes is also a boon for boys who will collaborate in work settings with females. Finally, 
every adult benefits with the daily drip of a mitigation strategy against unintentional bias.  

5. Speaking of equity, let’s be fair. All employees have had to flip like Simone Biles from face-to-face 
to distance learning so we could enhance cleaning protocols like never before, make meals for 
students even when they are not in school, manage COVID-19 funds and messaging, etc. Perhaps, 
some of the “finding female leaders in history” is student work; students may find an inquiry 
project on this topic as engaging, particularly when their work is posted publicly; 

6. Review the  97-year effort to get the Equal Rights Amendment (ERA) passed. Yup, ERA is still 
discussed today, in your lifetime; 

7. Reflect on Shirley Chisolm whose legacy was key to Kamala Harris serving as the first female 
BIPOC vice president. Change takes time and often moves forward in a steady-by-jerk fashion; and 

8. For teachers, consider empowering students to find a Strategy That Works. 
 
You may have 100 additional ways to celebrate Women’s History Month. Share them here. When you tire 
from equity work, enrich your life by watching Brave Girl Rising. Every mother, daughter, sister, 
grandmother, aunt, female, person transitioning to female, and everyone who loves a person who is a 
female benefits when pitfalls are traded for pipelines and brave girls are built. 
 
Thank you for all you do. 

https://www.facinghistory.org/educator-resources/current-events/equal-rights-amendment-97-year-struggle
https://www.facinghistory.org/educator-resources/current-events/kamala-harris-shirley-chisholm-and-power-representation
https://www.facinghistory.org/holocaust-and-human-behavior/chapter-12/seeking-strategy-works
https://docs.google.com/document/d/1ahj4mCHRhANqe-ZHg6jIk-1N_5Whe5nVJv8au2ld-zk/edit?usp=sharing
https://girlrising.org/brave?utm_campaign=current%20events&utm_source=facing-history&utm_medium=referral
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